
The process of learning by reflecting on an experience,
forming abstract concepts and putting them to action
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Engaging Directly in
an Active Situation

Person who wants to learn to drive a 
car, might choose to begin learning, 

by observing other people drive

Applying Understanding
to New Experiences

Person puts the plan of action to 
test and gets a hands-on driving 

experience leveraged on the 
previous steps

Relating to Past Experience
& Conceptual Understanding

Person ponders over the 
experiences, observing 

alternatives and drawing up pros 
and cons of learning how to drive

Interpreting New Knowledge
with Abstract Thinking

Person after understanding the defining 
characteristics of the experience, plans 

& brainstorms strategies for success

… with innovative classroom and field based exercises such as 
role-plays, simulation and internships …

KEY TYPES

CLASSROOM BASED EXPERIENCES FIELD-BASED EXPERIENCES

 Internships offer real-world 
learning, thereby providing 
an ideal platform for the 
exchange of knowledge 
and ideas between 
students and employers

 Internships help explore 
possible career choices and 
gain a better 
understanding of a chosen 
field

 Role-play is a simulation 
methodology which plays 
an important role in 
learning and it can be used 
to address and solve 
problems related to 
understanding of the 
subject

 Students can role-play real 
life situations related to 
professional life as well, for 
better fit in corporates

 Business simulations 
enable students to bring 
business theory to life and 
apply the knowledge they 
have gained across all 
disciplines of business

 Simulation helps in 
breaking the lecture based 
courses into game-based 
learning which promotes 
increased involvement
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.. and witnessing a steady increase in implementation right from 
top universities to K-12 schools in and around Massachusetts

EXPERIENTIAL LEARNING IN TOP EDUCATIONAL INSTITUTIONS

 Massachusetts Institute of 
Technology (MIT) has set up 
Office Experiential Learning, 
(OEL) aligning it to their motto 
(mens et manus) mind and 
hand 

 The OEL offers diverse 
programs and learning 
opportunities in the domain
of experiential learning

 The students work beyond the 
confines of the classroom, 
interacting with communities 
near and far, gaining essential 
skills in collaboration

 Boston University currently 
deploys a program that uses
a pass/fail rationale and 
removes course syllabi

 In this program, students 
complete three experiential 
learning projects while 
maintaining an educational 
relationship with an executive 
mentor

 This mentorship introduces 
students to people who can 
share their experiences and 
offer advice for success in the 
corporate world

 Northeastern University 
encourages students to 
undertake courses in 
experiential learning

 The students take classes by 
integrating their coursework 
with real-world experiences

 In particular, the Department 
of Political Science supports 
both graduate and 
undergraduate students to 
explore the political world 
around them, through 
experiential learning methods

 Northeastern University has 
launched an initiative to 
introduce experiential 
learning model to the K-12 
education system

 The program is expected to 
bring together 74 educators 
from 31 U.S. and Canadian
K-12 schools

 Massachusetts based schools 
such as New Mission High 
School, EMK Academy for 
Health Careers and Cathedral 
High School are expected to 
be key participants

WHAT THE STATS SAY …

A recent survey conducted by 

Northeastern University suggests that 

97% of business leaders say that 

students who combine study with 

experiential learning will have more 

successful careers

More than half of these business 

leaders believe the U.S. education 

system lags behind both developed 

and emerging countries in preparing 

students for the workforce

The knowledge retention rate for 

employees who go through traditional 

learning is only five percent, whereas 

the retention rate from experiential 

learning can be as much as 90%

WAY FORWARD …

 At different levels, students are gaining industry-relevant experience through internships and other similar programs

 These work attachments might be short, and need to be prolonged or even multiple internship opportunities must be offered

 These internships improve the problem-solving skills of aspiring professionals and help them to adapt to different situations and environments 

 Experiential learning modules should be integrated in the learning curriculum of most of the schools, wherever the resources can be managed well

 Use of methods such as role-plays, presentations and simulation are an integral part even in the future, especially in schools

“Experiential learning posits that learning is the major determinant of human development and

how individuals learn shapes the course of their personal development. There are two goals in

the experiential learning process. One is to learn the specifics of a particular subject, and the

other is to learn about one’s own learning process.”

DAVID KOLB
Founder & Developer,
Experiential Learning Model


